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The Author

Michael White – Author and Creator of Aus IDentities®
Michael is a personal and professional development trainer, motivational speaker, life coach, NLP
practitioner and the creator of Aus IDentities®, an innovative approach to personality profiling that is
changing the face of education in Queensland. He has been running his programs throughout south-east
Queensland for the past eight years, assisting literally hundreds of people to improve the quality of their
personal and professional lives. Michael also presents regular seminars for business and corporate
groups, specialising in the areas of personality, leadership, communication and life balance.
Michael’s work is widely recognised and valued throughout the Sunshine Coast where he lives and he is
regularly invited to participate in community events and presentations. He is also in regular demand as a
guest speaker and has worked with groups such as Rotary, Sunshine Coast Business Women’s Network,
The Global Success Community, the ABC radio, as well as several other community radio networks,
where Michael is well known for his informative and often humorous and entertaining style.
He has a background in hospitality management before making the decision to leave behind the hectic
world of tourism and move into training and development. Since that time he has gained accreditation
in a number of key areas and worked with a wide variety of clients, including the educational
department, community groups and state government. He is passionate about his work and about
sharing his insights into human behaviour and the way we communicate and interact with others.

An Introduction

There are times in the life of every teacher when the behaviour of some students leaves them either
pulling their hair out in frustration, or merely scratching their heads in bewilderment. The relationship
between teacher and student has been a regular topic of conversation down through the years and
there have been more than a few attempts to bridge the gap between them. It seems that while we
want our children to be happy and free to express who they are; we also want them to behave.
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What happens though when the behaviours that we observe in our young people are not really out of
character for who they are; when the strategies that they use to approach life and learning are not so
much deliberately disruptive as they are different? What is needed then is a deeper understanding of
how these young people see life, a sort of window into their world, and then a way use this knowledge
to help us take a step towards the establishment of a more congruent and harmonious approach to life
and learning, for everyone concerned.
The inevitable question is how to get this so called deeper understanding? For this we have gone back in
time nearly 2500 years to the days of Hippocrates, the father of modern Medicine, who first used
Personality types. Since that time there has been huge progress made in the refinement and
understanding of the four temperaments as they are now known, each step bringing us greater clarity
and understanding. People such as Paracelsus in the 1500’s, and Carl Jung in the early 1900’s both built
upon this knowledge and continued its development towards a cohesive, easy to understand system.
It was not until 1943 though that we actually began to see the real fruits of their labour as the work of
Isabel Briggs-Myers shaped this knowledge into a system that could begin to be understood by ordinary
people everywhere, to the point where today, each year over 5 million people worldwide use her
system to enhance their lives. This work around personality differences is still being carried on through
the likes of Dr. David Keirsey and Linda Berens and Gordon Lawrence PhD to name but a few, as well as
a vast global industry which has grown up around them to support and promote this knowledge.
Aus Identities brings you all the benefits of these most researched of all systems, wrapped up in an easy
to understand package that is both educational as well as visually appealing to people everywhere. It
represents a deeper level of understanding of our youth, serving as a bridge between our world and
theirs. We are not the first to link people to animals though, as the Indigenous people of Australia
widely used animal totems to give their people a sense of identity. It also gave them a strong
connectedness with their environment and a respect for nature as they were never allowed to harm the
animal of their totem. This too is part of the message that we are seeking to encourage.
They were not alone in this approach either. The North American Native tribes also used a system that
based itself on giving people their animal totems, or medicine animals. They clearly recognized different
aspects of peoples personality, much in the way Aus Identities does, by linking them to animals using the
Bear, the Buffalo, the Eagle and the Mouse, a system which has since been popularized by the Walt
Disney movie, Brother Bear, which is a metaphorical story about self-acceptance and identity.
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The Program
The Aus Identities program itself starts by acknowledging that everyone is different and that we all have
their our unique perspective on life. It then seeks to recognise and explain some of these differences.
While similar systems have been used extensively throughout the world to help uncover peoples innate
talents, Aus Identities offers us a uniquely Australian perspective that our own young people can easily
identify with, by linking personalities with the character traits of Australian native animals. Our approach
has the added benefits of also reconnecting young people with the natural world around them.

Through AUS Identities you will begin to recognise and understand:
·
·
·
·
·
·

Four different approaches to life
Why people prefer to work/live in different ways
How to enhance interpersonal communication
Different teaching & learning styles
Strategies to support others in their everyday lives
How to appreciate working with different personalities

With so much research clearly showing that each of the types will prefer a system of support that
complements their personalities, we can begin to assist our young people on their journey through an
Educational system that all too often seeks to treat everyone the same, even when the truth remains
simply that they are not. We simply are asking people to consider that, while it may be entirely possible
to force a square peg through a round hole, just how much damage is likely to be caused in the process?

The Broader Impact
Aus Identities is not just about schools and helping our young people to learn more effectively though.
There are also significant health and social issues that urgently need to be considered. Youth suicide,
depression, A.D.D., A.D.H.D., food, drug and alcohol addiction rates are all on the rise, and the demands
of the 21st century continue to place increasing social pressures upon both young and old.
In 2006 the Australian Council for Educational Research published a book titled ‘Reasons for Living’ by
Marisa Crawford and Graham Rossiter. In this book the authors are able to outline areas of primary
concern among the youth of today, including their ongoing search for meaning, identity and spirituality.
So with our youth searching for a greater sense of their own identity, among other things, and their
parents and teachers searching for ways to help and support them, there has never been a greater need
or more profound time for the introduction of a program like Aus Identities.
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However, while it was primarily a program of self-awareness originally created to enable school teachers
and students across Australia to work towards creating a more inclusive and harmonious educational
experience, Aus Identities has also adapted into a means of reconnecting parents with their children,
helping them to bridge the communication gap, as well as a powerful and insightful way of gaining
greater understanding and appreciation of yourself and your significant others.
More recently the Aus Identities Program has been introduced to the corporate world where it has also
been extremely well received, and has resulted in some glowing testimonials from a range of
participants. As a result of our continued growth and success, we are now able to offer the broader
community a selection of programs and workshops that have been designed to meet all of their
personal and professional development needs, like; Aus Identities Life and Career Coaching, Counseling,
School and Community based programs, Corporate seminars and workshops and regular public
information seminars. Please visit our website www.ausidentities.com.au for more information.
QUOTES:
Aus Identities engaged nearly fifty people for the three sessions with a vibrant personality, good power
point presentation, interesting historical facts and an amazing insight into personalities and how they
influence the way we see the world and respond. It allowed people to explore their own personality type,
understand where their colleagues are at and realize ways of working more effectively, independently as
well as cooperatively.
“Since the program, the team’s cohesiveness has increased dramatically, and there is a totally new level
of trust and understanding underpinning day-to-day activities. These have all impacted positively on both
productivity and team dynamics, resulting in a happier, more aligned and effective team”
“Aus Identities has provided us with an effective tool that is simple to use and can quickly and accurately
identify personality types, understand behavioural responses and recognise the learning styles of
students… we have been able to select the most appropriate teaching strategies and classroom
organisation to maximise student engagement in the learning process. Aus Identities will revolutionise
the way teachers view the learner and the way schools respond to student learning needs.”
“Thank you for the unbelievable insight into our souls and for igniting a spark that will hopefully make us
question (and perhaps not just accept) things and events that we may have just allowed to seep into our
daily lives.”
“The session was enlightening, life-changing really.”
“I now understand more about myself and others, why we sometimes do the things we do.”
“Just amazing – I had never really thought about it before, but now I see wombats everywhere!”
“I’ve just realised why I’m feeling a bit “off” – I didn’t know I had needs, let alone be able to fill them. It’s
like the fog has lifted.”

Copyright Aus Identities 2008

7

Discovering your type
Choosing from a few simple statements, we can fairly accurately identify your most likely animal type.
Simply select the statement from each of the pairs of statements below that sounds the most like you.

(A)

I am a fairly down to earth, practical type of person, who tends to focus on the facts or
details, and rely on personal experience. I value a realistic approach to life.

(B)

I am an imaginative, innovative type of person, who tends to talk about hunches or
possibilities and rely on inspiration. I value a more conceptual approach to life.

(C)

I prefer to use logic to make my decisions and tend to think of myself as firm-minded,
analytical and questioning, preferring to focus more on principles, goals and tasks

(D)

I prefer to use values to make my decisions and tend to think of myself as soft hearted,
co-operative and compassionate, preferring to focus more on people and relationships.

(E)

I like order and structure in my life. I can be quick to start projects and systematic and
methodical when moving towards a goal. I am comfortable with plans and schedules.

(F)

I prefer a more casual and spontaneous approach to life. I want to explore all my options
before making a start on a project. I like to be flexible and respond to the moment.

.

The Identities

A+E = Wombat; A+F = Kangaroo; B+C = Eagle; B+D = Dolphin.
(Note: Although you selected 3 letters from the above statements, we only require 2 of them for identification purposes).
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The Eagle

Introduction

Soaring on wings outstretched high above the ground are the Eagles. Seemingly distant
and detached at times, they have a tendency to focus on a broad picture of the world, of
how things work and why, and the possibilities that exist for them to have an impact.
Naturally curious about complex and generally excellent at applying critical thinking
and analysis to problems, they are often viewed as the most academic of the types.
Eagles are also noted for their powerful intellects and for developing theories of their
own, influencing and changing the world around them as they go and expanding their
often abstract and objective understanding of things. For this reason we will often find
them in leadership roles, whether that be in business, law, politics, science or a host of
other areas, anywhere in fact that enables them to in some way control the outcome.
They usually make up their own minds about most things and are often the first to
challenge convention when they identify what they believe to be a better way. Generally
quite authority independent and often oblivious to social norms and traditions, they are
also widely considered to be the most non-conformist of the types.
While occasionally they may be labeled by others as argumentative, they do not
necessarily see themselves as such, simply that they are less willing than most to let the
ideas or opinions of others go unchallenged. They tend to be outspoken and quite
intolerant of anything they perceive as incompetence, both in themselves and in others
and unlike some of the types, they will generally have little or no trouble letting you
know where you stand with them.
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They also seem to have a natural competitiveness which, when coupled with a strong
desire for autonomy and self-determination, often leads them into leadership positions
where they may be seen as the architects of change due to an ongoing search for
greater efficiency and an acceptance of new or groundbreaking technology.
Eagles are also well noted for their ability to comprehend the long term effects of day to
day decisions and because of this, they are sometimes referred to as visionaries. This
quality usually makes them quite capable when it comes to setting goals or determining
a course of action and they will usually be quite happy working towards some
predetermined outcome in the future, although many of them have a tendency to
become quite impatient if results seem to be taking longer than necessary.
While they can and do make highly efficient leaders, the same cannot always be said of
their effectiveness as team players, perhaps due to their tendency to view other people
as mere abstract variables for consideration along with a strong emphasis on the
achievement of outcomes and results, as opposed to the harmony of the group or the
emotional well-being of the people around them.
It is this objective and independent thought process though that drives them in their
search for both greater autonomy and complexity, aspects of their character that
differentiate them from all of the other types. Other qualities of the Eagles are a noted
ability to stay calm and collected when under pressure; a well-planned and disciplined
approach to their work; the ability to give and receive objective feedback and a
determined approach to problem solving.

Challenges
As is the case with each of the types, their greatest strengths can quickly become their
greatest challenges when taken to excess. Most if not all Eagles seem to place great
value on mastery and excellence in some area or aspect of their lives, which is

Copyright Aus Identities 2008

10
something of a double-edged sword as they have a tendency to hold themselves back
until they are absolutely sure of achieving the desired outcome.
Once committed though, look out anyone who gets in their way. Any concerns or
objections will need to be well thought out and brought up well in advance, as the Eagle
tends to be most thorough in their examination of any differing or opposing point of
view. However, this overly objective or at times forceful approach can sometimes
alienate people who might otherwise have a valuable input.
Also, in their strong desire to move forward as quickly as possible, errors of fact or
detail are not uncommon which can often be quite challenging for some of the types.
While Eagles seem to handle themselves better than most under stress, they have also
been known to develop something of an adversarial attitude. When this happens it will
often help to have someone trusted around them that they can talk to, a loyal friend or
close colleague who is able to remind them that the rest of the world is not out to
undermine them or their efforts.
It is through these “shadow” experiences as Carl Jung called them that the Eagles have
an opportunity to develop a better understanding and appreciation of the value of
developing closer working relationships with the people around them, an area of their
lives that can sometimes be overlooked.

Famous Eagles:
· Napoleon Bonaparte
· Bill Gates
· Walt Disney
· Rupert Murdoch
· Albert Einstein
· Isaac Newton
· Steven Hawkins
· Charles Darwin
· Carl Jung
· Hermione Granger
· Morpheus
· Gandalf
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The Dolphin

Introduction
As in nature, Dolphins types are usually seen as warm, friendly and caring people that
enjoy company, interaction and life within a group. Although they can also be quite
independent, with some individuals occasionally drifting away from the company of
others, they will ultimately be drawn to the presence of like-minded individuals in their
search for peace and harmony.
Dolphins are known to go out of their way to please the people closest to them,
although later on they may be just as likely to refuse to cooperate with these same
people if they believe that they are being taken for granted of their values are being
violated in any way . They will also have a tendency to perform to their best and become
much more energised when they feel loved and supported, but drained and
discouraged when they do not.
Dolphins are usually the most likely of the types to search for meaning in their work or
studies, even to point where they derive part of their own sense of identity through what
it is they do. They are idealistic by nature and as a result, can often find themselves
moving towards positions where they are able to address what they view as wrong in
the world, especially when it comes to preserving the rights or the well-being of others.
They may also often adopt a less than conventional approach to life which can lead
others to view them as different, alternative, or even mysterious. The Dolphins
themselves simply have a deep sense of everyone having a unique identity, with special
gifts to contribute and it is part of their character to want to uncover these aspects,
both in themselves and in others.
If they find themselves in the position of leader, their natural approach is in the style of
the catalyst or energiser, the person others can turn to when they are seeking support
for a new idea or project or for someone to bounce their occasionally abstract ideas off.
They are big picture people, excited by the possibility of what could be and are usually
excellent communicators and orators. As a result they often make very good spokespeople where their general tendency is for talking in metaphors.
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Natural dreamers and harmonisers they believe that people can get along together and
that moral values and profit can coexist, even in the most commercially based
situations. Often graduates of the Arts or Social Sciences, they will also be found in the
more creative roles within an organisation, where they can be inspired to look for new
ways to make products or systems within that business of greater value and more
appealing.
Dolphins can make excellent team players, so long as the people around them
remember to take into account their particular sensitivities regarding ethics and how
people should be treated. To ask a Dolphin to commit to a decision that might be
perceived as unethical or to perform a duty that could conflict with their own values can
create problems, even to the point of conflict.
Highly supportive of others, you can usually rely on the Dolphins to listen when
someone has a problem and they are often instrumental in creating novel and
interesting ways to make the workplace more team oriented and inclusive. Because of
this, many Dolphins can be found working in H.R. or training roles where they are able
to support the needs of colleagues or even whole departments, encouraging and
inspiring others to rise above the ordinary.

Challenges
While most Dolphins tend to be quite easy going and sensitive to conflict, they can be
surprisingly quick to speak out if they feel the team is straying from their moral duties
and are sometimes prone to angry outbursts, or other out of character behaviour.
These episodes often pass quite quickly, especially if friends and colleagues remember
to validate their feelings or what they are saying, even if they disagree with what is
being said.
The Dolphins themselves do well to remember that at times like this they may need to
moderate their own sense of idealism, which can in turn lead them into a greater
understanding of the point of view of others. Occasionally tough decisions may have to
be made that they might not agree with, so, they do well to remember that there are
times when the needs of the many outweigh the needs of the few, especially when it
comes to the bottom line, a point that most Dolphins tend to struggle with.
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For the Dolphin types personal growth seems to be very important as it is the path to
self-actualization, the way of becoming more of whom you are. To this end the Dolphin
will often go in search of what they see as their authentic self, which is not to say they
are destined for a lifetime of travel, for the searching is done much more on an internal
level and is often a deeply personal affair.

Many of the other types will occasionally fail to understand the importance of this for the
Dolphins and as a result may experience them as mysterious or simply as day
dreamers. This searching can even be carried out at an unconscious level, where even
the Dolphins themselves are unaware of what is happening, but underlying it all is a
deep sense of idealism and a desire to change the world and make a better future, for
both other people as well as for themselves. Meaningful actions and interactions will
therefore be most typical for this type.
Famous Dolphins:
· Gandhi
· Nelson Mandella
· Martin Luther King
· Mikhael Gorbachev
· Charles Dickens
· Richard Gere
· Isabel Myers
· Chaucer
· Robert Burns
· Harry Potter
· Luke Skywalker
· Frodo Baggins
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The Kangaroo

Introduction
If there was just one word to best describes the Kangaroo it would probably be
adaptable. They take to new tasks and duties with an acceptance and enthusiasm that
is rarely seen elsewhere. They can be playful, spontaneous, easy-going and practical
and will often respond better to a crisis situation than to a set routine, using their
natural abilities to deal with the situation at hand.
In fact the less predictable the task, the more likely you are to find a Kangaroo type in
that role. Many of our accident and emergency department staff, ambulance officers
and fire-fighters are Kangaroos. Of course they also occupy many other positions
within the broader workforce, but it is the satisfaction that they get from becoming
actively involved in tasks that drives them and gives them the variety and stimulation
that they are seeking.
Kangaroos are extremely useful types to have around when the work needs to be done
as they appear to be much happier when they are busy. If there is room for negotiation
in how they approach their work all the better, but know that they will usually do their
best to make it fun. This is not to say they are practical jokers or irresponsible merely
that any task that can be made enjoyable will naturally be more compelling to them.
While they are quite accepting of the other types, their preference for acting on impulse
and for trying to manoeuvre out of tasks that might seem particularly uninteresting will
occasionally bring them into conflict. Perhaps because of this you do not find many
people of this type content to sit behind a desk all day.
Within the workplace, their apparent dislike of too many rules and regulations should
not be equated to a dislike of basic instructions. In fact quite the opposite is true, they
actually need a clear indication of exactly what is expected of them, coupled with a
timeframe. However, there will also be a tendency towards dissatisfaction or even
rebellion if they suspect that they are being over managed or that their freedom is being
restricted.
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While they may not always be the most suited of the types for working to tight deadlines,
they can actually perform better knowing that the pressure is on and they have only a
limited time frame in which to complete a task. They may also have a better than
average ability to both engage and to motivate others when they themselves are
motivated. When learning a new skill, it often helps to get them to understand the
practical implications of any new information that they will be expected to remember,
using real life examples and audio-visuals wherever possible to highlight the key points
Kangaroos can have a wonderful ability to not take life too seriously and enjoy
themselves. However this can also be a quality that some Kangaroos seem to want to
take to the extreme, continually putting off what needs to be done in favour of more
enjoyable tasks. While the others types are here to teach us how to achieve in life, do
our duty or connect with others, the Kangaroo is here to remind us that the gift of the
present moment is really all there is.

Lives can be wasted by too much time planning for a future that ultimately may or may
not come to pass. Fun, laughter and physical pleasure are all synonymous with the
Kangaroo, as is their preference for not looking too deeply into the meaning of events.
This is not to suggest that they might be lacking in depth, it is merely a way of
recognising that the underlying goal of the Kangaroo is often to experience life, not
understand it like some of the other types.

Challenges
Kangaroos can be highly resourceful and will occasionally take risks in their work or
business that might unsettle other types. They are also noted for being good short
range planners, but the absence of a long term plan or strategy can at times trip them
up. However, when we notice how well they tend to cope with the out of the ordinary or
the unexpected, we can probably forgive them for their shortcomings. That is until
matters really start to fall apart, which is when these normally very upbeat and capable
types might begin to flounder and start sounding cynical or appear confused.
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This is when friends and colleagues need to step in and help them to prioritise or even
relieve them of some of their responsibilities until the way forward becomes clear
again. Any opportunity to turn their work into play will also pay dividends, either
through increased energy and enthusiasm towards their duties or a higher level of
output, or both.
While resistant to most forms of containment, either in the physical sense where they
have to sit still and listen for long periods, or working to a pre-determined routine with
little or no room for flexibility, they seem to thrive on open ended activities and goals.
Fun is very important to them and they enjoy working with others who are interesting,
active and willing to be playful, which helps to break up the occasional monotony of the
task at hand making it much more manageable.
At school they often appear to be the least academic of the types and are certainly the
most under-represented in higher education. This usually has less to do with their level
of intelligence and seems to be more a question of type of intelligence as they will often
excel in the areas of arts, sports and other subjects that allow them to become
physically engaged. Long presentations or boring classroom sessions can present
huge challenges to this type.
Famous Kangaroos:
· Elvis Presley
· Mohammad Ali
· John F. Kennedy
· Mel Brooks
· Madonna
· Mozart
· Richard Branson
· Steven Spielberg
· Clint Eastwood
· Hagrid
· James Bond
· Pippin & Merry
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The Wombat

Introduction
The Wombats are usually a great asset for any organisation that they are a part of. They
tend to be dependable, loyal, and thorough in their approach to tasks and will want to
abide by the rules as well as follow established procedures. They bring stability and
dependability and a strong desire to be useful, all qualities that endear them to
employers everywhere.
It is no surprise then that we find so many of them in positions of responsibility such as
office managers, bookkeepers, supervisors, secretaries and personal assistants and
running the vast majority of our social institutions like the civil service and our health,
education and legal systems. Just like all of the other types, they will also be found in
most other areas of the workforce as well, it is merely that they seem to predominate in
these sorts of positions.
Added to their long list of excellent qualities is an ability to help us organise ourselves,
both in the workplace and often in the home too. In fact it is one of the defining
attributes of this type, their uncanny ability to bring order to places where previously
there was little or none. Systems and checklists were designed with the Wombats in
mind, which they are often keen to point out exist to assist us in our duties and to help
keep us on task.
This type usually rely heavily on their own past experiences to guide them, which might
also lead them to believe that there will be a tried and tested, correct way to do most
things and that to do otherwise would make no sense at all. As a result they can become
overly suspicious of new ideas and of innovative approaches to traditional tasks.
However, it also means that they are thorough and consistent in their work and will
usually be very well organised.
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As responsible leaders, they can be excellent at coordinating people and keeping to a
schedule and their attention to detail will be second to none. While an affinity for the
known can make the Wombats appear somewhat resistant to change, it needs to be
understood that before any new procedures are implemented, you must first take the
time to explain why these changes are being introduced, how they are likely to affect
people and what the expected benefits are going to be.
If all of this is detailed well in advance, then it will be no more difficult for this type to
accept the new ways than it is for any of the other types. Should matters be decided at a
boardroom level though and then simply imposed upon an unsuspecting workforce with
little or no consultation, then even the smallest of changes can be quite unsettling for
the Wombats, who usually like to know exactly where they stand.
There may be occasions when their sometimes overly bureaucratic or inflexible
approach can bring the Wombats into conflict with their colleagues, many of whom will
prefer a less rigid approach. Understanding that exceptions will occasionally need to be
made and that individual circumstances may also have to be taken into account can
help to relieve a lot of unnecessary tension.
This way even the most fastidious Wombats can learn to take a more flexible approach
to their work, which can be of great benefit to them during times of intense pressure
where strict adherence to a traditional approach may get in the way of quick thinking
and innovation. Also, recognising and understanding the need to ask for help when it is
required can help to alleviate the underlying suspicion of most Wombats that if they do
not get all of the necessary work finished, then perhaps no one will.
Challenges
Steady, conventional, structured and respect for established procedures are all
characteristics of the Wombat type. They are without doubt the most ‘grounded’ of the
types, and that they will be happiest when they can apply their new knowledge and
experience in practical and traditional ways. Not overly concerned with idle speculation
or possibilities, they tend to concentrate more on what is already known to them,
remembering how things have been in the past and basing their actions on these known
facts.
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They are very much the ‘doers’ in our society and genuinely love to belong to a group,
organisation or a team, somewhere that they can exercise their undeniable sense of
duty and loyalty. They usually like to have a schedule and clearly defined instructions
and deadlines when undertaking any project, as well knowledge of the expected
outcomes, with a clear understanding of how standards will be measured or rewarded.
With excellent attention to detail, coupled with a responsible approach to life, they often
make very capable team leaders, supervisors, teachers and office managers.
Wombat types enjoy learning from experts, people who know what they are talking
about and are able to explain things in a clear and organized way. They have trouble
with a disorganized setting, whether in the classroom or in the workplace and tend to
bring structure into whatever it is they are doing. They enjoy building upon existing
skills and knowledge, and are capable in most cases, of setting themselves clearly
defined goals and objectives. Punctuality also seems important to the Wombats, both in
others as well as in themselves. In fact this preoccupation with accuracy can be found
in almost every area of their life, which can be both a blessing, and at times a curse.
Do not expect to change your plans or instructions without some sort of questioning
from this type. They will immediately see the inconsistency in what you say and want to
know why things are now different. If you are planning any changes, let them know well
in advance. You might even consider taking the time to explain your reasons behind the
changes. This helps to appease their sometimes fickle nature and also engenders trust,
which is to be very important for these most dependable of the types.
Famous Wombats:
· Queen Victoria
· Queen Elizabeth I
· Queen Elizabeth II
· Mother Theresa
· George Washington
· Jimmy Stuart
· Colin Powell
· John Howard
· Harry Truman
· Ron Weasley
· Clark Kent (Superman)
· Sam Gamgee
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Celebrating Diversity

The Pygmalion Project

In Greek legend, there lived a young sculptor named Pygmalion who found the women
of Cyprus so impossibly flawed that he decided to carve a statue of his own ideal
woman, embodying every feminine grace and virtue. For months he laboured with all his
prodigious skill until he had created the most exquisite figure ever conceived by man.
Pygmalion fell deeply in love with his creation, and at times was seen to be kissing its
marble lips, or gently caressing the outline of her figure. He soon became desperately
unhappy, as the lifeless creation could not return his love. He had set out to shape his
perfect woman and instead succeeded in creating his own loneliness and despair.
In our closest relationships, we all behave like Pygmalion to a certain extent. We
become attracted to people who are different from ourselves and for a while seem to
take pleasure from the contrast. As we become more involved, we sometimes begin to
see these differences as flaws and we are no longer satisfied with our loved ones as
they are.
We want to change them, to transform them into our vision of what they should be. We
try to shape them according to our own values or agendas. Like Pygmalion, we take up
the task of sculpting them little by little, to suit ourselves. We criticize, bully or deceive.
We might use guilt and praise in equal measure, whatever it takes to make the changes
necessary to suit our conscious and unconscious needs.
Then, just like Pygmalion, we become frustrated because all of our well-intentioned
efforts to transform our loved ones bring us disappointment and conflict as they are
unable or unwilling to comply with this interference in their lives. Even if they were to
give in to our pressure, they would most likely have to destroy in themselves that which
attracted us to them in the first place: their individuality, their uniqueness.
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Our own Pygmalion projects are also doomed to fail. Either our loved ones will fight
back, in which case our relationships become little more than battlegrounds, or they
will give in and end up becoming as lifeless as Pygmalion's statue. Paradoxically, we
lose, even when we win.
Knowledge of different personality types enables us to celebrate this diversity and
when we do, these differences can also provide us with a variety of worthwhile
perspectives. We are then able to select our best decision from the different options
available to us, knowing full well that each of the four types will have their unique way of
approaching the goal or outcome. It is only then, when we can finally agree to disagree
without recrimination or discrimination will the true value of the other be realized.
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Summary
While Aus Identities and this book in particular, are not meant to be definitive tools for
summarizing a person’s life, they can be a catalyst for getting us to consider new
options for our lives in order that we can feel more complete. There will always be
exceptions to these descriptions though and inevitably we will find some Dolphins
pursuing power; some Wombats following non-traditional paths; some Eagles working
in total harmony with others; and some Kangaroos in highly disciplined fields,
apparently working to quite rigid or inflexible time-tables.
As a generalization though, the principles laid down here can validate, or at least
explain some of the behaviours that we observe in others and in ourselves, where
normally we would not quite understand the reasoning behind them. They are like a map
that shows us that there might be more than one way to arrive at our desired
destination, without compromising the overall objective. In fact, this may even cause
people to reconsider how they have acted in past and instead, choose another way.
If you have enjoyed reading about the four types and would like to know more, then we
regularly run workshops and seminars that take your understanding of this material to a
whole new level. You can either visit our web-site, or contact us on the details below
and someone from our organization will get back to you. Best wishes on your journey.

info@ausidentities.com.au
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